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Foreword

Perhaps I chose this topic because of its personal relativity, I am a black woman after all.

But I am not that selfish. Growing up I observed all the black people around me. I saw our

variety, our colors, our words, our movements, our tears, our laughter, and our love. Allow me to

impart some thoughts on racial discrimination in America:

A few statements that I really detest hearing are “Why are you always bringing race into

everything,” or “Why are you making it a racial issue?” or better yet “Race is not political.” To

these statements I say that you are wrong. Completely and irrevocably false. If race is not

political then policies dictating appropriate hairstyles would not actively target black children in

spaces where they are supposed to learn. If race is not political then music censorship on radio

would not deliberately avoid playing music created by black artists. If race is not political then

the 13th amendment would not legalize slavery even as punishment for a crime and black

citizens would not be targeted as criminals right after the Civil War. If race is not political then

explain to me with logical rationale why the Tulsa massacre happened? Why was Martin Luther

King Jr. assassinated? Why does the 13th amendment allow involuntary servitude in the case of

punishment of a crime while mass incarceration specifically targets Black Americans? Why is it

so hard to convince a police officer not to shoot you but to save you? Everyday these thoughts

harass my mind, clearly taunting my helpless state. I do not take it lightly when my white peers

dictate where the racial issues are. The truth is that they are everywhere, and they are embedded

within the societal script that we continue to use. Racial discrimination through the use of

societal behavior, thoughts, and language is a component that has been able to exist undetected.

Where do we even begin to trace the damage that has been done?



BLACK WOMEN PWI: CULTURAL TAXATIONS, MICROAGGRESSIONS, STRESS
4



BLACK WOMEN PWI: CULTURAL TAXATIONS, MICROAGGRESSIONS, STRESS
5

Table of Contents

Abstract 1

Black Women in PWIs: Cultural Taxation, Microaggressions, & Stress 2
Microaggressions 2
Cultural Taxation 6
Stress at a PWI 9
Hypotheses 10

Method 11
Participants 11
Instruments 11
Procedure 13

Results 14
Perceived Stress & Cultural Taxation 14
Perceived Stress & Microaggressions 16
Descriptives & By Hand Calculations 18
Individual Microaggression Levels 19

Discussion 26

Conclusion 28

References 29

Appendices 31
Appendix A 31
Appendix B 35
Appendix C 36
Appendix D 38
Appendix E 39



BLACK WOMEN PWI: CULTURAL TAXATIONS, MICROAGGRESSIONS, STRESS
6



BLACK WOMEN PWI: CULTURAL TAXATIONS, MICROAGGRESSIONS, STRESS
1

Abstract

My senior project focuses on Black women college students, a population often

overlooked in research and looked down upon in society. When thinking about common

challenges faced in this country’s education system, I thought about cultural taxation and

microaggressions. Cultural taxation has been coined as a burden placed upon the shoulders of

ethnic faculty in servicing the educational institution by Amado Padillo in 1994, however, there

is also a similar burden placed upon ethnic students to conform to the stereotype they are

outlined to be by others. This term not only applies to faculty, but to ethnic minority students

who also have to perform. Microaggressions were founded by psychiatrist Chester M. Pierce in

the early 1970s where today the modernized term for this would be an action or comment, either

direct or indirect, towards a person of a marginalized group that gives power to the prejudiced

attitudes of the said marginalized group. Speaking with many ethnic minorities, I have heard

many stories of these types of attacks, whether the victim even recognizes it at the moment or

has only interpreted that experience differently years later. The gravity and frequency of these

stressors led me to think about their mental health impacts and had me questioning just how

stressed my fellow Black female classmates are. I hypothesize that perceived stress will

positively correlate with both microaggressions and cultural taxation. Additionally, I also

hypothesize that Black women college students will report high scores across all three variables

compared to Black men. Data was collected using a brief survey created on Qualtrics, then the

results were computed using Jamovi and hand calculations. The results show that for this

particular sample perceived stress did not positively correlate with either cultural taxation or

microaggressions. Further research is needed to continue exploring these unfortunate

experiences.
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Table 3. Partial correlational analysis between Perceived Stress
Scale (PSS) score means and Racial Ethnic Microaggression Scale
(REMS) score means. PSS score means and REMS score means
did not correlate.

Figure 2. Scatterplot with regression line for Racial Ethnic
Microaggressions Scale (REMS) score means and Perceived Stress
Scale (PSS) score means.
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Table 4. Linear regression for Perceived Stress Scale (PSS) scores and Racial
Ethnic Microaggressions Scale (REMS) scores. There is no significant association
between PSS scores and REMS scores.

Descriptives & By Hand Calculations

In the descriptives chart, the mean for each measure was calculated. For the PSS,

questions four, five, seven, and eight were reverse scored by hand, as it was something that

Jamovi calculated incorrectly. From there, the means for each variable was calculated by hand in

a notebook designated for all of my senior project content. The overall mean for the PSS, among

all eleven participants, is found to be 3.32 (M = 3.32), with a standard deviation of 0.39 (SD =

0.39). For REMS, the total mean is 2.23 (M = 2.23) and a standard deviation of 0.40 (SD = 0.40).

Lastly, the mean for Cultural Taxation/Identity Scale scores is 2.04 (M = 2.04) with a standard

deviation of 0.63 (SD = 0.63). The variance for all three variables is small, the same observation

can also be said for the standard deviation for each (Table 5).
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Table 5. Descriptive statistics for Perceived Stress Scale (PSS) scores, Cultural Taxation/Identity
Scale scores, and Racial Ethnic Microaggressions Scale (REMS) scores.

Individual Microaggression Levels

Interestingly, scores for the six themes of microaggressions revealed where each

participant stood on the matter. Looking at the individual scores of the participants can aid in

conceptualizing just how often some perceive events of microaggressions taking place. While

some participants scored below the averages, others scored above the averages. In some cases,

participants would score below average for one theme but then score above average for another

theme of microaggressions. Although there are participants who score below average, there is

concern for the participants who scored above average. Having a score above the regression line

indicates that a participant experiences this type of microaggression more often than average.
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Assumptions of Inferiority

Figure 3. Scatterplot with regression line showing all 11 participant scores
across the four questions for the theme Assumptions of Inferiority.

The scatterplot in Figure 3 shows that more than half of the participants scored above

average among the four questions for Assumptions of Inferiority. This indicates that Black

college students on campus have experienced microaggressions that fall under this category.

A majority of the scores above the regression line are closer than the scores below the

regression line, as all of them are exceptionally far.
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Second-Class Citizen & Assumptions of Criminality

Figure 4. Scatterplot with regression line showing all 11 participant scores across four
questions for the theme Second Class Citizen & Assumptions of Criminality.

For the theme of Second Citizen and Assumptions of Criminality, about half of the

participants scored lower than the average while the other half scored above average. It must be

noted that some participants are extremely far from the regression line, like participants 11 and 9.

On the other hand, some scored extremely close to the regression line like participants 1 and 10.

While some participants report low frequency of this category of microaggressions, others

reported higher than one would like.
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Microinvalidations

Figure 5. Scatterplot with regression line showing all 11 participant scores across 4
questions for the theme Microinvalidations.

For the category of Microinvalidations, more than half of the participants reported lower

than average, while only five participants scored above average. The points for those above the

line are generally farther than those below the average. It seems that for the participants who

scored below average, the points are somewhat more clustered than those above the regression

line. Participants 3, 4, and 6 scored the same amount of points, as did participants 2 and 9.
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Exoticization & Assumptions of Similarity

Figure 6. Scatterplot with regression line showing all 11 participant scores across 4
questions for the theme Exoticization & Assumptions of Similarity.

A majority of participants scored remarkably low for this category. Participants 1, 2, 4,

and 9 all generated the same score, as did participants 6, 7, aand 11. For the participants who

scored above the regression line, their scores all varied. Despite many participants scoring below

average, some of the scores for the participants above the line are quite alarming. For instance,

participant number 8 scored a total of 10 points while participant number 5 scored a total of 8

points. It can be assumed that the regression line is positive because of the higher four scores

compared to the low variability of scores that other participants recorded.
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Environmental

Figure 7. Scatterplot with regression line showing all 11 participant scores across 4
questions for the theme Environmental.

Generally speaking, a majority of participant scores for this theme are relatively close to

the regression line. More than half of the participants scored just above average while only 4

participants scored below average. Among the four participants who scored below average,

participant number 8 scored the lowest with a total of 2 points. On the other hand, participant

number one scored a total of 10 points. The scores of the participants for this category reflect that

environmental microaggressions have been recognized.
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Workplace & School

Figure 8. Scatterplot with regression line showing all 11 participant scores
across 4 questions for the theme Workplace & School.

Lastly, the results for the category of Workplace & School microaggressions show that

about half of the participants scored below average while the other half scored above average. A

majority of the participants who scored above the regression line have points relatively far from

the average. For a majority of the participants who scored below the regression line, their points

also are a bit further away from the average.
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Discussion

Given the results, the first and second hypotheses stated were found to be inconclusive.

Since the association between stress and cultural taxation was found to be r(9) = -0.39, 95% CI

[-2.00, 0.92], p = 1.000 (Table 2), it does not support the first hypothesis that indicated that there

would be a strong positive correlation between both variables. Findings for the relationship

between stress and microaggressions were also found, r(9) = 0.08, 95% CI [-1.29, 1.44], p =

0.422 (Table 4), to not the support the second hypothesis which indicated that there would be a

strong positive correlations between both variables. The p values for both partial correlational

tests were both > 0.05, indicating that the results were not statistically significant in either test.

The third hypothesis, where it was expected that black women would have higher scores

than their black male counterparts on all three sections of the survey, could not be tested given

two complications. In the Cultural Taxation/Identity Scale section of the survey, one of the

questions asks for participants to select their gender identity. However, the options given do not

allow for participants to differentiate between ‘male’ or ‘female’ and instead had them together

in one option; cisgender. While the term cisgender is an accepted label in conversations

surrounding gender, it does not allow for specificit. Instead of just the term cisgender, it should

be broken into two choices, cisgender female and cisgender male. These choices encompass the

binary that is necessary for the third hypothesis. It should also be noted that the survey did not

gather enough participants for the third hypothesis to be tested. The methodology impacted the

information given for the third hypothesis, while the sample size affected the spread and

distribution of the data.

Initially, the goal was to sample 30-40 participants. However, the survey was only able to

sample eleven participants. The IRB form to register the study was sent to the Institutional
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Review Board on February 2, 2023. Further revisions were requested by the IRB on February 13,

2023. Revisions were sent almost a month later on March 15, 2023, after obtaining appropriate

materials to adhere to the twenty-one revisions the IRB required. Three days later, on March 18,

2023, the study was approved by the IRB. Among the concerns of the IRB was an issue about

whether students should self-identify as black. Instead of using the term ‘black college student’ I

was instructed to use the term ‘self-identifying black college student.’ The problem with using

‘self-identifying’ is that anyone can self identify as black and not be seen as incorrect. This casts

a shadow over individuals who did not choose to be black but are just regarded as a black person.

I believe the term ‘self-identifying’ caters to those who are phenotypically ambiguous and can

pick and choose their identities, but for my study that is not the case. A racially ambiguous

person’s experience is not going to be the same as a black person’s. In the same breath as there is

no black monoliththere are touchstones that allow black people to identify with each other.

Essentially, if an ambiguous person is constantly regarded as something other than what they

identify themselves as, the same cannot be said for those who are phenotypically black. There

are no questions surrounding your identity, you are labeled black as soon as your phenotype

confirms it.

Contrary to Sherry Chowhury’s findings in 2021, Perceived Stress Scale (PSS) scores did

not positively correlate with Cultural Taxation/Identity Scale scores. However, the duration of

the survey was rather short. The time constraint is likely a factor that affected the sample size.

Furthermore, in Chowdhury’s study, she sampled ethnic minority students living on campus. It is

a possibility that because of the population specificity, that being Black students living on

campus, the sample group was only able to The ethnic-minority student population on campus is

already small, since Bard College is formally recognized as a predominantly white institution.
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For reference, the incoming freshmen class of 2026 of Bard College has a black population of

only 6% compared to the incoming white population of 69%. The lack of black students on

campus suggests two things; every black student on campus can most likely identify other black

students on campus and every black students on campus is a part of a social circle with at least

one other black person. Of course there are exceptions, generally speaking however, the chance

that black students normally interact with each other is high. It is not safe to assume that the

sample size reflects the black student population on campus due to the unknown actual number

of black students on campus. Nevertheless, there is no doubt that Black students attending Bard

College face both microaggressions and cultural taxation.

Conclusion

The main goal of this study was to call attention to the relationships Black women have

with stress, microaggressions, and cultural taxation. While I was not able to test the third

hypothesis of this study because of methodological complications, the first two hypotheses were

still tested. Regardless of the inability to test the third hypothesis and the results of the first two

hypotheses, it is quite evident that stress, microaggressions, and cultural taxation remain to be

problems for many Black individuals. For Black women, this remains scarcely explored and thus

continues to perpetuate harmful misinformation. We can see that the stress many BIPOC

experience can in part be related to either cultural taxation or microaggressions because we live

those experiences. I would be lying to myself and others if I said I have never experienced a

microaggression or a culturally taxing situation. It is those racial experiences that make the

consequences of skin color awfully real. But it is those same racial experiences that provokes my

sense of justice for my community. Thus I will continue to strive for a society that acknowledges
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the damage it has done unto others. Naturally, beloved author Toni Morrison put it best when she

stated “I get angry about things, then go on and work.”
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Appendices

Appendix A

Section 1

Please enter the following information about yourself:

Today's date: Feb 02, 2023

Name: Roxanna Delgado

Email: rd8717@bard.edu

Your Academic
Program/Department/Office:

Psychology

Your status (faculty, staff, graduate or
undergraduate student):

Undergraduate student

Adviser or Faculty Sponsor (if
applicable):

Elena Kim

If you are a graduate or undergraduate
student, has your Adviser or Faculty
Sponsor seen and approved your
application?

Yes

Your Adviser's or Faculty Sponsor's
email address (if applicable):

ekim@bard.edu

Please list all individuals (full name and status, i.e. faculty, staff, student) involved in this project that will
be working with human subjects. Note: Everyone listed must have completed Human Subject Research
Training within the past three years.
Roxanna Delgado, student
Elena Kim, faculty

Do you have external funding for this
research?

No

What is the title of your project?
Black Women at PWI: Stress, Microaggressions, & Cultural Taxation

When do you plan to begin this
project? (Start date):

Feb 20, 2023
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Describe your research project:
My SPROJ focuses on black women college students, a population often overlooked in research and looked
down upon in society. When thinking about common challenges faced in this country’s education system, I
thought about cultural taxation and microaggressions. Cultural taxation has been coined as a burden placed upon
the shoulders of ethnic faculty in servicing the educational institution by Amado Padillo in 1994, however, there is
also a similar burden placed on ethnic students to conform to the stereotype they are outlined to be by others.
This term not only applies to faculty, but to ethnic minority students who also have to perform. Microaggressions
were founded by psychiatrist Chester M. Pierce in the early 1970s, he clarified that they were “black-white racial
interactions [that] are characterized by white put-downs, done in an automatic, preconscious, or unconscious
fashion,” (p. 13). The modernized term for this would be an action or comment, either direct or indirect, towards a
person of a marginalized group that gives power to the prejudiced attitudes of the said marginalized group.
Speaking with many ethnic minorities, I have heard many stories of these types of attacks, whether the victim
even recognizes it at the moment or has only interpreted that experience differently years later. The gravity and
frequency of these stressors led me to think about their mental health impacts and had me questioning just how
stressed my fellow black female classmates are. But then I realized that this tended to happen in schools that
were predominantly white. These thoughts are what shaped the working title of my SPROJ; Black Women
College Students on PWI Campus: Cultural Taxation, Microaggressions, and Stress.

Describe the population(s) you plan to recruit and how you plan to recruit participants. Please submit all
recruitment material, emails and scripts to IRB@bard.edu
I plan to recruit approximately 60 black college students that attend Bard College and are also living on campus.
My study will also have a gender aspect because I will use black students who are men as a comparison group
for the black students that are women.

Will your participants include
individuals from vulnerable or
protected populations (e.g., children,
pregnant women, prisoners, or the
cognitively impaired)?

no

Approximately how many individuals
do you expect to participate in your
study?

60

Describe the procedures you will be using to conduct your research. Include descriptions of what tasks
your participants will be asked to do, and about how much time will be expected of each individual.
NOTE: If you have supporting materials (printed surveys, questionnaires, interview questions, etc.), email
these documents separately as attachments to IRB@bard.edu. Name your attachments with your last
name and a brief description (e.g., "WatsonSurvey.doc").
Survey: Participants will be recruited through mailing lists of POC clubs and I will ask that those who take the
survey should identify as black students. Only in the survey will I ask for gender. The survey will be administered
on Qualtrics where they will be required to identify their gender among other demographics. The options given
will be Man, Woman, Non-Binary, and Other.

Describe any risks and/or benefits your research may have for your participants.
There is a potential risk of discomfort from participation in this study, depending on whether the questions asked
trigger certain memories that are painful for the participant. Should they feel threatened by the questions asked, it
will be recommended that they withdraw from the survey. Besides compensation, participation in this study is also
of mental interest. This is research that supports movement for equity and the disassembling of systemic
injustices.

Describe how you plan to mitigate (if possible) any risks the participants may encounter.
The risks the participants may encounter are not things to be mitigated because it is a part of daily life for
marginalized groups. However, the cause for such research will be emphasized in the debriefing statement.
Students will also be advised to discontinue the survey if they receive mental discomfort.
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Describe the consent process (i.e., how you will explain the consent form and the consent process to
your participants):
I will introduce the consent form when students express interest in participating. I will then communicate that to
obtain their consent means that I will be able to use the information they give on the survey for my research
project. Without their consent I cannot utilize the information given.

Have you prepared a consent form(s)
and emailed it as an attachment to
IRB@bard.edu?
Note: You must submit all necessary
consent forms before your proposal is
considered complete.

No

If you are collecting data via media
capture (video, audio, photos), have
you included a section requesting
consent for this procedure(s) in your
consent form(s)?

Not applicable

What procedures will you use to ensure that the information your participants provide will remain
confidential and safeguarded against improper access or dissemination?
My surveys will be administered through Qualtrics in which I will require no identification regarding name or
address. Gender and ethnicity questions will be asked as it is crucial for my study. For the focus group, I will do
the same recruitment method I did for the survey, except participants will actually see each other's faces. I can
address participants by randomly assigning them a number that only I am aware of or I can ask them to give
aliases at the beginning of the discussion for the transcription’s sake. All data collected will be number coded.
The transcriptions will also be anonymized. All of the recordings gathered will be stored in a password-protected
folder.

Will it be necessary to use deception
with your participants at any time
during this research? Withholding
details about the specifics of one's
hypothesis does not constitute
deception, this is called incomplete
disclosure. Deception involves
purposefully misleading participants
about the nature of the research
question or about the nature of the task
they will be completing.

No

For all projects, please include your debriefing statement. (This is information you provide to the
participant at the end of your study to explain your research question more fully than you may have been
able to do at the beginning of the study.) All studies must include a debriefing statement. Be sure to give
participants the opportunity to ask any additional questions they may have about the study.
Thank you for your participation in my study. The purpose of the survey is to find associations between cultural
taxation and microaggressions on stress. The population of interest in this study is black women students at
PWIs (Predominantly White Institutions) with black men students as a comparison group. Within the study there
were two main hypotheses; I hypothesize that cultural taxation and stress will have a strong positive association
and microaggressions and stress will also generate a strong positive association. The three survey parts were
assigned to assess stress, microagressions, and cultural taxation. Demographic information collected at the end
of the survey will be used to compare the sample of interest with black men students. Marginalized groups of
people are often misrepresented in psychology, which perpetuates harmful stereotypes of ethnic-minority groups
within the societal script. Your participation is greatly appreciated, it is putting in effort towards equity and truth.
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You will now be asked to provide the last three digits of your college I.D. number so your compensation can be
mailed to you.

If you any questions about the study please feel free to contact us: Roxanna Delgado, rd8717@bard.edu. Elena
Kim, PhD, ekim@bard.edu.

If you will be conducting interviews in a
language other than English, will you
conduct all of the interviews yourself,
or will you have the assistance of a
translator? If you will be using the
assistance of a translator, that
individual must also certify that he or
she is familiar with the human subject
protocol and has completed the online
training course.

Not applicable

If your recruitment materials or consent
forms will be presented in languages
other than English, please translate
these documents and email copies to
IRB@bard.edu. I have submitted all of
my translated materials.

Not applicable
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Appendix B

Bard College Institutional Review Board

Date: 3/18/2023
To: Roxanna Delgado
Cc: Elena Kim; Nazir Nazari
From: Ziad M. Abu-Rish, IRB Chair
Re: Black Women at PWI: Stress, Microaggressions, & Cultural Taxation

DECISION: APPROVAL

Dear Roxanna Delgado:

The Bard IRB committee has reviewed your revised proposal. Your application is approved through March
18, 2024. Your case number is 2023NAR18-DEL.

Please notify the IRB if your methodology changes or unexpected events arise. We

wish you the best of luck with your research.

Ziad M. Abu-Rish, Ph.D.
IRB Chair
Associate Professor of Human Rights and Middle Eastern Studies
Bard College
zaburish@bard.edu

mailto:zaburish@bard.edu
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Appendix C
Consent Form

Principal Investigator
Roxanna Delgado
Psychology Program
Bard College

Project Title
Black Women at PWI: Stress, Microaggressions, & Cultural Taxation

Introduction
You are being invited to participate in a senior project research survey conducted by a student of
the Psychology program at Bard College. Please read the following information carefully prior to
proceeding to the survey.

Purpose
The purpose of this study is to analyze the relationship between black women and stress on
college campuses. Factors that may influence stress are microaggressions and cultural taxation.
Especially on a PWI campus, marginalized groups are at risk of being discriminated against,
either consciously or not. Oftentimes, the black student population recounts racial discrimination,
and black women can experience misogynoir. Could there be an interesting correlation between
stress, cultural taxation, and microaggressions? What would that imply? Are there any gender
differences?

Study Procedure
If you decide to participate you will be asked to complete a survey with four different parts. The
first part will ask questions about participants’ stress using the PSS (Perceived Stress Scale),
which is a 10-item questionnaire that measures the perception of stress. The next part will entail
questions about microaggressions utilizing the REMS (Racial and Ethnic Microaggression
Scale). The final part will be questions adapted from Sherry Chowdhury’s Cultural/Identity
Taxation Scale. It is a 13-item questionnaire with the last few questions explicitly asking about
participant demographics (race, gender, etc.). This survey will be administered on Qualtrics and
analyzed using Jamovi software. Once your participation is complete you will receive a
debriefing about the multiple hypotheses in this study. The survey should take no more than 15
minutes to complete. Participation in this study is voluntary and you are able to withdraw
your participation at any time without penalty.
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Risks and Discomforts
There is a potential risk of discomfort from participating in this study, depending on whether the
questions asked trigger certain memories that are painful for the participant. Should you feel
threatened by the questions asked, it is recommended that you withdraw from the survey.

Benefits
Besides compensations, this is research that indirectly supports the movement for equity and the
disassembling of systemic injustices.

Compensation
The compensation is $5 for the completion of the survey and will be distributed through Venmo.

Exclusion/Inclusion Criteria
Must be a student living on campus at the present time. Must self-identify as black. Must be 18
years of age or older.

Confidentiality
Once the survey is completed, your data will be assigned a participant identification code. Your
name will not be directly linked to the data you submit. Additionally, the study data will only be
accessible to study personnel through password-protected folders. At the end of the survey, you
will be asked to give your mailbox number for participant compensation. The final output of this
research will be a written thesis and will be made available at the Bard College library in hard
copy and the Bard College Digital Commons in electronic copy. We will erase all traces of the
participant's identity, including consent forms, debriefing statements, emails, etc., three years
after the project is submitted.

Questions
For any and all questions about your research participant rights, you may contact the Principal
Investigator, Roxanna Delgado, at rd8717@bard.edu and their advisor, Elena Kim, at
ekim@bard.edu. Additionally, you may contact the Bard College IRB at irb@bard.edu for
questions about your rights as a research participant.

By clicking the box below you affirm that you are 18 years of age or older.

By clicking the box below, you affirm that you have read and understood the context of the
consent form.

By clicking “Yes” below you affirm that you self-identify as Black.

By clicking “Yes” below you affirm that you are living on Bard College campus.

mailto:rd8717@bard.edu
mailto:ekim@bard.edu
mailto:irb@bard.edu
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Appendix D

Debfriefing Statement

Thank you for your participation in my study. The purpose of the survey is to find associations

between cultural taxation and microaggressions on stress. The population of interest in this study

is self-identifying black women students at PWIs (Predominantly White Institutions) with

self-identifying black men students as a comparison group. Within the study there were three

main hypotheses; I hypothesize that cultural taxation and stress will have a strong positive

association and microaggressions and stress will also generate a strong positive association. I

also hypothesized that those who self-identified as black women will rate higher in terms of

stress, cultural taxation, and microaggressions. The three survey parts were assigned to assess

stress, microaggressions, and cultural taxation. Demographic information (part of the cultural

taxation section) collected at the end of the survey will be used to compare the sample of interest

with black men students. Marginalized groups of people are often misrepresented in psychology,

which perpetuates harmful stereotypes of ethnic-minority groups within the societal script. Your

participation is greatly appreciated, it is putting in effort towards equity and truth.

You will now be asked to provide the last three digits of your college I.D. number so your

compensation can be mailed to you.

If you have any questions about the study please feel free to contact us: Roxanna Delgado,

rd8717@bard.edu. Elena Kim, Ph.D., ekim@bard.edu. Feel free to contact irb@bard.edu for

knowledge of your participant rights.

mailto:rd8717@bard.edu
mailto:ekim@bard.edu
mailto:irb@bard.edu
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Appendix E

Pre-registration Form

Study Information
Hypotheses

It is expected that black women college students will report high levels of stress, microaggressions,
and cultural taxation. It is expected that stress will positively correlate with microaggressions and
cultural taxation among black women college students on a PWI.

Design Plan
Study type

Observational Study - Data is collected from study subjects that are not randomly assigned to a
treatment. This includes surveys, “natural experiments,” and regression discontinuity designs.

Blinding

​ No blinding is involved in this study.
Is there any additional blinding in this study?

No response
Study design

This is a 20-minute correlational study survey.

No files selected
Randomization

No response

Sampling Plan
Existing Data

Registration prior to creation of data
Explanation of existing data

No response
Data collection procedures
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Participants will be recruited through college club email lists. Each will be compensated $5 for
completing the survey. Participants must be at least 18 years old, currently live on campus, and
self-identify as black.

No files selected
Sample size

Our sample size is 60 participants maximum.
Sample size rationale

No response
Stopping rule

No response

Variables
Manipulated variables

No response

No files selected
Measured variables
Stress: Perceived Stress Scale, 0-4, 0=Never, 4=Very Often.
Microaggressions: REMS (shortened), 0-4, 0=Never, 4=Very Often.

Cultural Taxation: C&I Taxation Scale, 0-4, 0=Never, 4=Very Often.

No files selected
Indices

No response

No files selected

Analysis Plan
Statistical models

I will use Correlation Matrix Regression Analysis with the pairs being: Stress x Microaggressions,
Stress x Cultural Taxation, and Microaggressions x Cultural Taxation. Additionally, I will also be
conducting Linear Regression Analyses.

No files selected
Transformations

No response
Inference criteria

No response
Data exclusion

No response
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Missing data

No response
Exploratory analysis

No response

Other
Other

No response


