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WORK/ STUDY_AND WHE ECONUNICS SIUDINTS

The economics students in thée W/S program decided in Septemher that

control over the W/S program.
Their collectiv: purpose was:
1) to democratize the selection of people for the available job

positions — a meeting was held in which all of the Eco.. Dept.
jobs were presented, the prererences and qualifications of the

stud.nis were discuss.d, probleas worked out, some orientation
to tue program wau given by the older students, and decisions

ér::\\ as to who would take what job :sencrally agreed upon.

A 2) to enable as man: students ac poceible to hold academic jobs in
wnicn they could be exvosed To ecowowics , rather than work for

the jduminisiration in cleriasally orie:itdéd positions -~ what hindeged
. this in the lLicon. Dept. was not the lack of work available there,

for there were enough work:requests by the faculty to enable all

of the students to be cmployed lngpe. rhe problem was that the

‘\Y‘ i Administration had zllocated only half the funds necessary to the
Dept., so that only nalf the v/ 5 students could work there, and

the other half wvere forced to vork fur the idministraticn. As a result
of colle;tive and individual actions by the students of the ;roup,

i ' two-thirds of those students assigned to work for the Admiuistration

e “ ' were released to work in the Dept.

- : 3) % make sure that auy work done by the students in the graup
for the Admiristration would not be in union-impinging jobs
(these jobs are oft-limits to W/s according to the Hilw guidelines;
HEW provides most of the funds for V/S) — tarough collective action
Sf » supported by some of the Bcon. f{aculty, the Administration became
LR very aware of the support of the union by the students and , by
.:% _ ; ; ‘\\\ and large, efforts werc made not to place the Bcon. students in

; - { \\\\u‘ positions violating uulon cuidelines. ,
’ 4“ 4) to asserfwésﬁtfbi”db;gxgh;.éiié&é%ian of iUnds.earmazked for the
‘é . W/ students -- a proposal is being v itten for presentution to the
¢ = scon, faculty to eaable the ept, and its students to decide how e

>l ithe funds should be allocated, rather tnan to nave tiis decision
\ / wade by the Administration.
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THE GRADUATE FACULTY
NEW SCHOOL FOR SOCIAL RESEARCH
65 FIFTH AVENUE e NEW YORK, N. Y. 10003

(212) 741-5714

OFFICE OF FINANCIAL AID

EMPLOYEE REQUEST FORM

OFFICE DATE

FACULTY MEMBER/
ADMINISTRATOR

Nature of the job:

Number of students needed:

Approximate number of hours of work per week:
(Note: 20 hrs./wk. maximum during weeks in which classes are in session -

40 hrs./wk. maximum during weeks in which classes are not in session)

Dept. Chair or Head Administrator's

Professor or Supervisor's Signature
Signature
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